Equal Opportunities

Monitoring Form
In order to assess how well our Equal Opportunities Policy is working, Andrew Jackson monitors the process of staff selection.
Your co-operation in completing this form would be greatly appreciated. We must stress that any information you give will be strictly confidential. You are not obliged to answer any of the questions, but you will appreciate that for our monitoring policy to be effective, we rely on you to complete the form.
If you do not wish to answer any question(s) this will not affect your employment by Andrew Jackson.

   
Ethnic Origin
(Please tick one of the following categories)

I would describe my ethnic origin(1) as:
(
White





(
Pakistani



(
Black-African




(
Bangladeshi
(
Black-Caribbean



(
Chinese

(
Black-Other (please specify)


(
Asian Other (please specify)

(
Indian





(
Other

(1) These categories were used for the 1991 census and are recommended by the Commission for Racial Equality. They do not refer to place of birth, citizenship and nationality, but to the ethnic group to which you belong.

I am Male/Female (please delete as appropriate)
My age is
16-19        20-29        30-39        40-49        50-59
   60-65        65+
My religion is ………………………………………………………………..

Any Disabilities (2)  (please state) *









(2)  If you answer positively to the above, please specify any special requirements you may have



Are you registered disabled


Yes/No

Name (please print)






Date




Please return to: The Human Resources Manager, Andrew Jackson, Essex House, Manor Street, Hull, HU1 1XH.
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